
 SALARY BOARD AGENDA  

REGULAR MEETING  

August 26, 2022, AT 11:30 A.M.  

  

1. Call to Order  

   
2. Silent Prayer  

  
3. Pledge of Allegiance  

  
4. Roll Call  

  
5. Public Comment on Agenda Items  

  
6. District Attorney 

 

• Consider creating a Victim/Witness Supervisor, Non-Union, Supervisor, Pay 
Grade 15, Step SR, $22.90/hr ($44,655.00 annually) effective immediately. 
*Job description attached This position is 100% grant funded. 

 
7. EMA-911 

• Consider increasing the EMA-911 dispatcher training rate from the present rate of 
$ 10.00 per hour to $ 15.00 per hour, effective September 1, 2022. The 9-1-1 budget 
has funds to cover this for the remainder of 2022.  

 

8. Tax Assessment 

 

• Consider creating a Full-Time, Clean & Green Administrator, Non-Union, 
Non-Supervisor, Pay Grade 13, Step SR, $16.45/hr ($32,077.50 annually) 

effective immediately. 
 

• Consider abolishing the Full-Time, Lead Clean & Green Assessor, Non-
Union, Supervisor, Pay Grade 10, SR $18.91/hr ($36,874.50 annually) effective 
immediately. 

 
9. Public Comment on Salary Board matters  

 
10. Adjourn  



 

 


